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Introduction and Key Principles

Children have the right to education (Article 28, UNCRC United Nations Convention on Rights of a Child) and all children have these rights, irrespective of their race, colour, sex, language, religion, political or other opinion, national, ethnic or social origin, property, disability, birth or other status (Article 2, UNCRC).

Being an anti-racist school is very important to us.  The Curriculum for Wales gives schools the opportunity to celebrate diversity.  Our anti-racist policy is not just about not being racist but being anti-racist and standing against racism in order to be part of Wales as an anti-racist nation. We have engaged with DARPL (Diversity and Anti-Racist Professional Learning) and follow the Welsh Government’s advice on how to develop as an anti-racist school and support our community as a whole to be anti-racist.

At St Francis we aim to foster an inclusive and respectful environment where all children feel valued and safe.  By actively addressing and challenging racism, we can help prevent discrimination and bullying, which can have long-lasting negative effects on children’s well being and academic performance.  In promoting anti-racism we encourage empathy, understanding and respect for diverse cultures and perspectives, preparing our children to thrive in a multicultural society.  Moreover, we hope to help to dismantle inequalities and promote social justice, ensuring that every child has equal opportunities to succeed. 

Our school vision is:
At St. Francis Primary School, where together with Jesus we love and learn, we nurture all children and understand that success follows happiness.  We provide our children with a curriculum that is inclusive, engaging, promotes Welsh culture, prepares them for the modern world and teaches them that they are to be valued and heard in school, in society and within the world at large.  A curriculum that gives, shows and offers a child a vision for their future; a future where there are no barriers to what a child can achieve.

Purpose
The purpose of the anti-racist policy is to create a framework that actively combats racism and promotes equality within the school community.  The policy sets clear expectations for behaviour and understanding the importance of treating each other with respect and dignity.  It also provides mechanisms for addressing and resolving incidents of racism, thereby fostering a safe and inclusive environment.


The Equality Act of 2010 requires that we promote equality and eliminate discrimination, ensuring that everyone has equal opportunities regardless of their racial or ethnic background.  It explicitly states that individuals must not be discriminated against because of their race which includes colour, religion, nationality and ethnic or national origins.

Aims
To make St Francis Catholic Primary School a safe and welcoming place for all its members. 
• To provide an environment in which racist assumptions, attitudes and behaviour are continually challenged. 
• To provide a curriculum which emphasises the positive aspects of all cultures. 
• To give children and adults the confidence that racism can and must be eradicated. 
• To develop staff awareness of implicit racism within the school, community and society, by making them aware of correct terminology, customs, language etc. 
• To enable staff to directly intervene with incidents of racism, by giving them guidance to efficiently deal with incidents of racial harassment.

Links with other relevant policies
Behaviour Policy
Curriculum Policy
Attendance Policy
Additional Learning Needs Policy

Support for Families
We are very happy to share resources with families who would like to teach their children about racism and its impacts or who would like some help with knowing how to talk to children about racism.

Strategies we are using to eliminate racism and become an anti-racist school and community

Development and implementation of the Anti-racist Policy.
Development of a diverse curriculum which incorporates diverse perspectives and histories into the curriculum to reflect the contributions and experiences of racial and ethnic groups.
Training and professional learning for teachers, staff and governors on cultural competence, anti-racism and inclusive teaching practices. 
Promotion of open dialogue and discussions about race and racism within the classroom to foster understanding and empathy among children.
Use of support systems e.g. wellbeing curriculum and pastoral interventions for children who experience racism an the perpetrators. 
Engagement with parents, carers and the local community to build a united front against racism
Celebration of diversity through the organization of events and activities that celebrate cultural diversity and promote inclusivity.
Audit of languages spoken other than English and action planning.
Inclusive environments that reflect diversity through posters, books and other resources.
Monitoring and Evaluation to assess the effectiveness of the policies and practices, making necessary adjustments based on feedback or outcomes.
Pupil Leadership and Pupil Voice to promote anti-racism through their groups, clubs etc.


Procedures to follow if there has been a racist incident 
The incident is always investigated by a senior member of staff. 
• The member of staff will listen to both children’s recall of events. The accused must be made aware of the importance and severity of their actions and the impact that their comments have had on the victim. 
• All information will be logged in on the school’s My Concern Record.
• A member of SLT to call and inform parents of the victim and the perpetrator. A follow up letter may also be sent to the parents/carers of the perpetrator and/or victim. 
• The sanction applied to the perpetrator will be dependent on the nature of the incident; a serious incident could result in an exclusion 
• Where it is deemed necessary for mediation, the victim and perpetrator will come together, facilitated by a member of staff. If possible, the victim should tell the perpetrator how they felt. The perpetrator should respond appropriately saying why they did/said what they did/said. Parents/carers will not sit on the mediation session as it is meant for the children and to deepen their understanding of right and wrong. 
• Check that the victim is alright and provide support where appropriate. 
• Inform the Head if she/he is not on site when she/he returns. 
• The Head will inform the chair of Governors and the LA by way of termly return of incidents.

Dealing with Racist Incidents
The person who has the first contact with the target or witness reporting a racist incident should respond it in a sensitive way that shows an understanding of how targets of racism may feel. Although statutory Safeguarding training takes place, additional training should be provided for staff who will make that first contact with targets. 
First aware 
The school is notified of a racist incident. A senior member of staff begins the investigation. 
Procedure 
Statements are taken from the target, witnesses and the perpetrator* HT and families are informed of the investigation 
Decision making 
A decision is made: 
1. once the investigation has been carried out 
2. The racist incident log has been referred to 
The target is provided with ongoing support. 
Consequence 
Appropriate sanction/support is put into place: 
Was the behaviour intentional to cause harm?
1. Was the behaviour repeated? 
2. Was there a lack of understanding? 
3.What age is the pupil? 
4 Is there an ALN? If so, more of a focus on an empathy task is put in place, along with the recording of the behaviour as racist. 
Consequences will range from lunch time detentions to fixed term exclusions.  
Inform 
All families are notified of the outcome of the investigation. 
The target is provided with ongoing support 
Repair 
A Restorative Justice approach is taken to ensure relationships are built upon. 
This only occurs if and when the target feels it’s the right time. 
This may take place following the anti-racist learning that the perpetrator undertakes. 
Record and report 
Racist incident log is updated. Governors are informed. 
Learning Opportunities Anti-racist learning following an incident is crucial**. 
This should directly address the trauma caused by the incident as well as exploring the root cause of the issue, and it needs to be age appropriate for the perpetrator(s). 
A timeline of interventions will also need to be agreed at this stage. 


Professional Learning 
As with all aspects of safeguarding, continuous whole school professional learning is required. Please refer to opportunities with DARPL.

*It’s important to understand that: 
• Following an incident, the target(s) should not have to be around the perpetrator(s) and if necessary, arrangements should be made to ensure the target(s) can return home safely. 
• Efforts should also be made to ensure the target(s) do not have to repeat what happened during the incident to multiple staff as this can add to the trauma suffered. Therefore, it is imperative that staff who record the incident in the first instance are capable and do it in the necessary detail. 

**Further learning opportunities should also be considered. These need to be sensitively considered for whole class, whole year groups and whole learning organization in response to racist incidents and also in prevention across your holistic curriculum


Policy dissemination and review 
The anti-racist policy will be shared with children, staff, and parents via the school's website, and printed materials such as books and posters displayed around the school. Additionally, the policy will be introduced and discussed during staff meetings, assemblies, and parent-teacher conferences to reinforce its importance and encourage active participation. To ensure its effectiveness, the policy will be reviewed annually. 
Regular INSET sessions will also be conducted to keep everyone informed about updates and best practices in promoting an anti-racist environment.

Useful resources
https://darpl.org/courses/anti-racism-in-the-curriculum/
https://darpl.org/wp-content/uploads/2024/07/DARPL-Eradicating-Racism-Guide_ENGLISH.pdf
https://www.gov.wales/anti-racist-wales-action-plan-2022-easy-read-version
https://senedd.wales/media/klicd313/cr-ld16408-e.pdf
https://www.nspcc.org.uk/keeping-children-safe/support-for-parents/children-race-racism-racial-bullying/
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